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�0�L�V�V�L�R�Q���6�W�D�W�H�P�H�Q�W
The purpose of Remington Point Elementary is to instill a passion for learning that is built on a firm foundation of individual academic success for all students.

 

�9�L�V�L�R�Q
The mission of Eagle Mountain-Saginaw Independent School District is to foster a culture of excellence that instills a passion for a lifetime of continuous achievement in every

student.

 

�9�D�O�X�H���6�W�D�W�H�P�H�Q�W
An expression of fundamental 

values; ethical code, overriding 
convictions, and rock-solid principles.

 

1. Every student is a unique individual with unique potential.

 

2. Timely and accurate communication is key to success.

 

3. Engaged and interested students learn more effectively.

 

4. Education is a team effort.

 

5. High quality educational facilities optimize student and staff success.
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6. Accountability is essential to success.

 

7. A physically and emotionally safe environment promotes student learning.

 

8. A high quality education is barrier free.
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1 IEP Clerk; 1 Hispanic
1 Dyslexia Therapist; 1 White
1 Dysgraphia Therapist; 1 White
1 Parent Liaison; 1 Hispanic
1 Computer Tech; 1 White
1 Math Instructional Coach; 1 White
1 Bilingual Literacy Instructional Coach; 1 Hispanic

  Student Demographic Data 2022-2023:

White: 23.04%
Hispanic/Latino: 54.11%
Black/African American: 16.79%
Asian: 2.68%
American Indian/Alaska Native: 0.00%
Native Hawaiian/Other Pacific: 0.71%
Two or More: 2.68%
Economic Disadvantage - 63.04%
Special Education: 10.54%
Bilingual Education: 25.89%
ESL Education: 4.29%
Gifted and Talented: 5.00%
Section 504: 7.34%
Male: 53.3%
Female: 46.7% 

Attendance Data 2021-2022

Overall: 93.6

 

 

 

 

Demographics Strengths

Low student/teacher ratio

Diverse student population
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Student Achievement

Student Achievement Summary

2022-2023 STAAR Results

 Met Expectations (Approaches), All Students, Reading 75% 

3rd grade, Reading 74% & Spanish 47%
4th grade, Reading 74% & Spanish 33%
5th grade, Reading 81%

Met Expectations (Approaches), All Students, Math 69%

3rd grade, Math 74%



3rd Grade Math = 20% increase (2021 = 20%; 2022 = 40%)
4th Grade Reading = 9% increase (2021 = 35%; 2022 = 44%)
5th Grade Math = 17% increase (2021 = 36%; 2022 = 53%)
5th Grade Reading = 10% increase (2021 = 39%; 2022 = 49%)

 Mastery Levels







Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

Curriculum - 

Each grade level team collaboratively plans the instruction for each content area using the district's scope & sequence, instructional guides, and curriculum. This ensures the
students taught in each classroom within a grade level are taught the same TEKS to the same depth & complexity.





School Context and Organization Strengths

All general education teachers are a member of a grade level PLC. 
Math and Reading Title I Coaches facilitate PLC to build teacher capacity
A vertical PLC is held once a month
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Technology

Technology Summary



�*�R�D�O�V

Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)

Performance Objective 1: By the end of the 2022 - 2023 school year,  100% of kindergarten, first, and second grade students will meet or exceed  at least one
year of growth as measured by the Fountas & Pinnell Assessment System.

At the end of the 2021-2022 school year, 71% of Kindergarten, 72% of first grade and 55% of second grade students made at least one year of growth as
measured by BAS.

Evaluation Data Sources: EOY Fountas & Pinnell Benchmark Assessment Data- Kg, 1st, 2nd Grade
mClass Data
District assessments, universal screeners, diagnostic assessments

Strategy 1 Details Formative Reviews
Strategy 1: Utilize the instructional coach as a resource for our K-2 teachers to ensure high quality Tier 1 instruction is taking place that
aligns with our district curriculum.

Strategy's Expected Result/Impact: Walkthroughs, observations, and PLC discussion will show alignment and an increase in
rigorous instruction in the younger grade levels. 

SLO discussions will track interventions that are and are not being successful, so the Title reading coach and grade level teachers
can work together to implement different strategies, if needed.
Staff Responsible for Monitoring: Administration
Instructional Coaches

Title I:
2.4, 2.5, 2.6
 - TEA Priorities:
Build a foundation of reading and math, Improve low-performing schools
Funding Sources:  - 211 - Title 1, Part A

Formative
Dec Mar June
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Strategy 2 Details Formative Reviews
Strategy 2: Individual student goal setting and data tracking

Strategy's Expected Result/Impact: Overall increase in achievement and accountability
Staff Responsible for Monitoring: Teachers
Administration
Instructional Coaches











Goal 1: EXCELLENCE IN ACADEMICS: We will provide quality tiered instruction and systematic intervention in a positive, engaging learning environment
to ensure high levels of achievement for every student. (ASPIRE Objective 1;2;3)

Performance Objective 4: By the end of the 2022 - 2023 school year, 59% of third, fourth, and fifth grade students in the sub-population "white" will Meet
Standard on the 2023 STAAR Math Assessment.

At the end of the 2021-2022 school year, 43% of third, fourth, and fifth grade students in the sub-population "white" Met Standard on the 2022 STAAR Math
Assessment.

High Priority

Evaluation Data Sources: Istation data
Walk-throughs and observations 
DCA results
Interim assessments
STAAR results

Strategy 1 Details Formative Reviews
Strategy 1: The Instructional Coach will work dire]Mя



Strategy 2 Details Formative Reviews
Strategy 2: Individual goal setting and data tracking

Strategy's Expected Result/Impact: Overall increase in achievement and accountability
Staff Responsible for Monitoring: Teachers
Administration
Instructional Specialists

Title I:
2.4, 2.5, 2.6





Strategy 3 Details Formative Reviews
Strategy 3: Teachers will utilize backward design planning and create formative assessments during each unit.

Strategy's Expected Result/Impact: 70% of all second grade students will meet or exceed passing standard as measured by the
District Common Assessments (DCAs)
Staff Responsible for Monitoring: Administration
Teachers
Instructional Coaches

Title I:
2.4, 2.5, 2.6

Formative
Dec Mar June
   

Strategy 4 Details Formative Reviews
Strategy 4: Teachers will implement district-created second grade spiral review in their lesson plans.

Strategy's Expected Result/Impact: An increase in students meeting the passing standard on DCAs
Staff Responsible for Monitoring: Teachers
Administration
Instructional Specialists
Instructional Coaches

Title I:
2.4, 2.5, 2.6

Formative
Dec Mar June
   

No Progress Accomplished Continue/Modify Discontinue

�5�H�P�L�Q�J�W�R�Q���3�R�L�Q�W���(�O�H�P�H�Q�W�D�U�\
�*�H�Q�H�U�D�W�H�G���E�\���3�O�D�Q���/�H�D�U�Q�L�Q�J���F�R�P �������R�I������

�&�D�P�S�X�V��������������������������
�2�F�W�R�E�H�U�����������������������������$�0





Strategy 3 Details Formative Reviews
Strategy 3: Teachers and instructional staff will engage in Learning Walks to collaborate on best teaching strategies for Tier 1 instruction,
classroom learning environment, and learner engagement.

Strategy's Expected Result/Impact: Teachers will self reflect on their own practices and their classroom learning environment.
Teachers will use the Learner engagement rubric to assess and reflect on current practices.
Staff Responsible for Monitoring: Administration
Teachers
Instructional Specialists
Instructional Coaches

Title I:
2.4, 2.5, 2.6

Formative
Dec Mar June
   

No Progress Accomplished Continue/Modify Discontinue
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Goal 2: EXCELLENCE IN PERSONALIZED OPPORTUNITIES: We will support a culture of trust and growth through personalized opportunities and
collaborative experiences for staff, students, and community members to achieve desired results. (ASPIRE Objective 4;5;6)

Performance Objective 2: Remington Point Elementary student attendance will be at least a 97% by the end of the 2022-2023 school year.

For the 2021-2022 school year, the end of year attendance rate was 93.6%.

Evaluation Data Sources: Monthly Attendance reports from the district

Strategy 1 Details Formative Reviews
Strategy 1: Regularly provide families with students problematic attendance with research and helpful tools regarding the importance of
regular attendance- informational emails at 5+ unexcused absences.

Strategy's Expected Result/Impact: Increased student attendance
Staff Responsible for Monitoring: Administration
Teachers
Attendance Clerk

Title I:
2.4, 2.5, 2.6

Formative
Dec Mar June
   

No Progress Accomplished Continue/Modify Discontinue

�5�H�P�L�Q�J�W�R�Q���3�R�L�Q�W���(�O�H�P�H�Q�W�D�U�\
�*�H�Q�H�U�D�W�H�G���E�\���3�O�D�Q���/�H�D�U�Q�L�Q�J���F�R�P �������R�I������

�&�D�P�S�X�V��������������������������
�2�F�W�R�E�H�U������������







Goal 3: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT:  We will provide safe and structured environments for students, staff and community
based on systemic process and procedures that are clearly communicated, monitored, and evaluated. (ASPIRE 7;8)

Performance Objective 1: 100% of all campus employees will follow the campus and district protocols/plan to ensure a safe and secure environment.

Evaluation Data Sources: Campus Emergency Operations plan efficiency



Goal 3: EXCELLENCE IN ORGANIZATIONAL IMPROVEMENT:  We will provide safe and structured environments for students, staff and community
based on systemic process and procedures that are clearly communicated, monitored, and evaluated. (ASPIRE 7;8)

Performance Objective 2: 100% of RPE staff will implement an evidence-based tiered system of behavioral support to meet the behavioral needs of students.

Evaluation Data Sources: Attendance, discipline referrals, failure lists, observation, restraint data, counselor data/reports

Strategy 1 Details Formative Reviews
Strategy 1: RPE will continue to implement STOIC/CHAMPS and MTSS strategies, structures and procedures.

Strategy's Expected Result/Impact: Students will be able to function at high behavioral levels that include:
-Conflict resolution
-Self-Advocating
-Selecting self-deescalating strategies
-Able to communicate needs to staff members
-Behavioral compliance
Staff Responsible for Monitoring: Campus Administration
Classroom Teachers
Counselor

Title I:
2.4, 2.5, 2.6
 - TEA Priorities:
Recruit, support, retain teachers and principals, Improve low-performing schools
Funding Sources: Posters/paper products - 199 - General Fund - $200

Formative
Dec Mar June
   

No Progress Accomplished Continue/Modify Discontinue
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